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1. Introduction 
This Code seeks to: 

+ give the Board guidance on how to best perform their duties and meet their obligations 

and to understand the BSC’s corporate governance practices; 

+ the Board is committed to the adoption of ethical conduct in all areas of its responsibilities 

and authority. Any action contrary to the Code will be treated seriously; 

+ the Board will periodically review and update the Code. 

 

2. References and acronyms 
BSC Battery Stewardship Council 

Board Battery Stewardship Council Board of Directors and Officers 

Code Board Code of Conduct 

 

3. Role and responsibilities 
This Code seeks to assist in clarifying the Director expectations as they fulfill their 

responsibilities regarding oversight of: 

+ strategic direction, organisational health, and governance leadership of the BSC; 

+ governance policies that define the Board’s philosophy and how it governs itself and the Board’s own 

operations; 

+ fiduciary oversight of the BSC’s assets, financial position, and legal and tax requirements; 

+ risk management; 

+ organisational policies that direct and govern the BSC; 

+ performance monitoring; 

+ monitoring BSC compliance with any applicable laws. 
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4. Integrity and professionalism 
Directors of the BSC will act with integrity and professionalism at all times with respect to 

each of the following. 

+ Independence 

+ Always act in the best interests of the BSC and its team in the pursuit of BSC’s strategic 
objectives. 

+ Clearly and appropriately represent their role with the BSC at external meetings and events. 

+ Ensure that there is an appropriate separation of duties and responsibilities between itself and 
the BSC’s Chief Executive Officer (if any) or its management team. 

+ Professionalism 

+ Maintain the highest levels of professional conduct in their interactions with colleagues, business 
partners and in representing the BSC in the community. 

+ Not engage in any public role or activity that is inconsistent with the achievement of the BSC’s 
values and objectives or could negatively affect the BSC’s reputation. 

+ Not make or support any statements to the media or any other public arena that are derogatory 
or any way damaging to the BSC, its service users or its strategic objectives. 

+ Authority 

+ Not take any actions that go beyond their assigned authority and not act in any way which might 
obstruct the work of other employees. 

+ Not make promises or commitments that the BSC does not intend, or would be unable, to 
honour. 

+ Ethical behaviour 

+ Ensure BSC is informed of any interests that could be perceived as a conflict of interest. 

+ Do not take themselves personally, or direct to a third party, any opportunity that is discovered 
through the use of corporate property, information, or position without the consent of the Board 
(see also the BSC Board Confidentiality Policy). 

+ Act honestly, in good faith, and not mislead or make any false statements, nor mislead by 
omission. 

+ Not knowingly participate in any unethical or illegal activity. 

+ Inclusiveness and openness 

+ Not discriminate on the grounds of people’s race, religion, gender, marital status or disability. 

+ Ensure the BSC has developed effective systems for consulting with key stakeholders so that 
their views and opinions can be accurately reflected in the BSC’s operation, service planning and 
development. 

+ Transparency 

+ Ensure members are provided with an accurate and balanced view of the performance of the 
BSC. 



BSC POLICY  
BOARD CODE OF CONDUCT 

 

Page 4 of 6  

 

+ Regularly review the Board’s performance as the basis for its own development and quality 
assurance. 

+ Compliance 

+ Adhere to the Corporations Act 2001, the BSC’s policies, legal requirements, and this Code. 

+ Not report for work under the influence of alcohol or illegal drugs or in a condition which means 
that he or she is unfit for work. 

+ Carry out their duties in a lawful manner and ensure that the BSC carries out its business in 
accordance with the law and the terms of the BSC's constitution. 

+ Positive contribution 

+ Actively participate in Board discussions and decision-making. 

+ Make themselves available for the BSC CEO and Chair. 

+ Work to enhance and protect the reputation of the BSC. 

5. Conflict of interests 
Directors of the BSC must manage conflicts of interest in accordance with, and act within the 

terms of the BSC's constitution and with the BSC Conflict of Interest Policy. 

6. Meetings and decision making 
Directors of the BSC will: 

+ Contribute to a positive Board environment in which a strong team and trust is built. 

+ Leverage different perspectives to enable innovation and breakthroughs including: 

+ sharing their perspectives; 

+ encourage others to voice a different perspective; 

+ give due consideration to the independent views of the other Directors and BSC members. 

+ Actively engage in the conduct of Board matters and commit sufficient time and energy to Board 

matters to ensure they are contributing in the performance of their duties for the benefit of the BSC 

+ Use care, be diligent, attend Board meetings and Board functions, and devote sufficient time to 

preparation for Board meetings to allow for full and appropriate participation in the Board decision 

making process. 

+ Review, question and challenge where necessary the accuracy of the minutes and the board papers 

be and remain familiar with the affairs of the BSC. 

+ Be supportive of Board decisions once they are endorsed. 

+ Contribute in a positive manner to BSC meetings including to: 

+ prepare in advance for board meetings by reviewing the agenda, confirming meeting times and 
dates, and reviewing meeting documents and presentations; 

+ take an active role in BSC meetings; 

+ keep up-to-date on relevant topical issues for the BSC and the industry in which BSC operates. 
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7. Confidential information 
Directors will treat all decisions and matters as confidential unless otherwise determined by 

the Board. Decisions that the Board determines need not remain confidential may be disclosed 

at the discretion of individual Directors. 

Directors will not permit any unauthorised person to inspect or have access to any confidential 

documents or other information. 

Directors of the BSC will ensure that confidential information relating to the BSC and its 

operations, or any other commercially sensitive matter, are not given either inadvertently or 

deliberately to the public or third parties without the consent of the Chair. 

Directors shall be authorised to release to any person any information other than confidential 

information obtained in the course of their service as Directors where such release is in 

accordance with the requirements of any applicable laws and where such release is consistent 

with the BSC’s policies and procedures. 

If Directors are uncertain as to the confidential nature of any information, they possess in 

relation to the BSC, they must refer the matter to the Chair of the Board, who will determine 

whether the information is confidential. 

Directors will not comment publicly about discussions at Board or Board committee meetings 

nor will Director’s comment about the votes cast by individual Directors.  

Where observers are invited to attend Board meetings, they may be admitted subject to their 

undertaking to maintain confidentiality. 

Where appropriate, information identifying individuals may be removed by the Chair from 

material before its consideration by the Board. 

It is the responsibility of the Chair to ensure that Board materials are appropriately classified 

as open to release. 

Directors must maintain and observe their obligations of confidentiality and proper use of 

information even after ceasing to be engaged by the BSC. 

I have read, understood and agree to abide by the above Board Code of Conduct. 

   

Director to sign  Date 

   

Print name   
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8. Document history 
Policy name Board Code of Conduct 

Document Type Board 

Category Governance 

Responsible Officer(s) CEO 

First issued 15 December 2020 

Review date 16 April 2021 Format changes 

 17 October 2023 Updated to include reference to Conflict of Interest Policy. 

File name G1.2.6 | BSC Board Code of Conduct 20260615.docx  
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